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ABSTRACT

government passed the Skills Development Act » 1998 (Act 97 of 1998).

and interview.
Major Findings of this study are the following:
* Training policf exists at Vhembe District and an examination of the contents of

the policy indicates a clear structure for training and development which if
implemented would improve access to training to all employees.
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progression.
The organization engages in job and refresher training and the training methods,
plans, lessons, and trainers are selected as the situation demands, Training

activities are largely not evaluated.

Major recommendations to address the findings:

The Vhembe District municipality should develop its employees through formal
education relevant to their jobs, which will give employees the opportunity to
attend short courses offered by accredited service providers or executive and
university programs which normally involve workshops or seminars by experts
from sector departments like Treasury and the South African Revenue Services
as well as the Auditor General's office.
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